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Anti-bullying Policy  
 
1  Introduction 
 
1.1 Our school aims to treat all pupils and staff fairly.  
 
1.2 Bullying is action taken by one or more children with the deliberate intention of 

hurting another child, either physically or emotionally. This Madani Primary 
School policy has been written to demonstrate how we aim to prevent bullying 
whilst taking into account the DfE Guidance: Safe to learn: Embedding anti 
bullying work in schools.  

 
2  Aims and objectives  
 
2.1  Bullying is wrong and damages individual children. We therefore do all we can 

to prevent it, by developing a school ethos in which bullying is regarded as 
unacceptable. 

 
2.2 We aim, as a school, to produce a safe and secure environment where all can 

learn without anxiety. 
 
2.3 This policy aims to produce a consistent school response to any bullying 

incidents that may occur. 
 
2.4 We aim to make all those connected with the school aware of our opposition to 

bullying, and we make clear each person’s responsibilities with regard to the 
eradication of bullying in our school. 

 
2.5  What is bullying? 
 

Bullying is a subjective experience that can take many forms. Various national 
and international definitions of bullying exist and most of these definitions have 
three things in common. 
The three common aspects in most definitions are that: 

             
• It is a deliberately hurtful behaviour.	 
• It is usually repeated over time. 
• There is an imbalance of power, which makes it hard for those being 

bullied to defend themselves. 
   
      At our school we define bullying as: 

Emotionally or physically harmful behaviour which is: 
• Repetitive or persistent  
• Deliberately harmful, carried out by an individual or group 
• Based on an imbalance of power leaving the person who is being bullied 

feeling defenceless 
For the children at our school the definition of someone who bullies is someonw 
who: 

• Deliberately keeps on hurting you by what they do or say, someone who 
tries to make you feel small or will not let you join in. 
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2.6 Bullying Forms and Types 
 

Forms of Bulling 
 

Bulling behaviour across all types of bulling can represent itself in a number of 
different forms. Children and young people can be bullied in ways that are: 

 
Physical -  by being punched, pushed or hurt; made to give up money or 
belongings; having property, clothes or belonging damaged; being forced to do 
something they don’t want to do. 

 
Verbal – by being teased in a nasty way; called gay (whether or not it’s true); 
insulted about their race, religion, disability or culture; called names in other 
ways or having offensive comments directed at them. 

 
Indirect – by having nasty stories told about them; being left out ignored or 
excluded from groups. 

 
Electronic / ‘ cyber bullying’ – for example, via text message; via instant  
services and social network sites; via email; and via images or videos posted on 
the internet or spread via mobile phones.  

 
Homophobic  - Homophobic bullying is when people behave or speak in a way  
makes someone feel bullied because of their actual or perceived sexuality. 
People may be a target of this type of bullying because of their appearance, 
behaviour, other physical traits or because they have friends or family who are 
gay, lesbian, bisexual, or transgender or just because they are seen as being 
different. Like all forms of bullying, homophobic bullying can be through name 
calling, spreading rumours, physical or sexual, and emotional abuse. 
 

 
             Specific Types of Bullying 
 

Madani Primary School recognises that although children and young people   
may be particularly vulnerable to bullying as a result of personal characteristics 
such as height, weught, colour of hair or identity based differences such as 
ethnicity, ability or sexuality, anyone can be bullied for almost any reason or 
difference. Research has identified various different types of bullying which 
reflect different causations. 

 
These include: 

 
• Bullying related to race, religion or culture 
• Bullying related to special educational needs (SEN) or disabilities 
• Bullying related to being gifted or talented 
• Bullying related to appearance or health conditions 
• Bullying of young carers or looked- after children or otherwise related to 

home circumstances 
• Sexual bullying 
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3 The role of governors 
 
3.1 The governing body supports the headteacher in all attempts to eliminate 

bullying from our school. This policy statement makes it very clear that the 
governing body does not allow bullying to take place in our school, and that any 
incidents of bullying that do occur are taken very seriously and dealt with 
appropriately. 

 
3.2 The governing body monitors the incidents of bullying that occur, and reviews 

the effectiveness of the school policy regularly. The governors require the 
headteacher to keep accurate records of all incidents of bullying and to report to 
the governors on request about the effectiveness of school anti-bullying 
strategies. 

 
3.3 If a parent requests that the governing body investigates an incident of bullying 

the governing body will respond within 15 days. In all cases, the governing body 
notifies the headteacher and asks him/her to conduct an investigation into the 
case and to report back to a representative of the governing body. 

 
4 The role of the headteacher 
 
4.1 It is the responsibility of the headteacher to implement the school anti-bullying 

strategy and to ensure that all staff (both teaching and non-teaching) are aware 
of the school policy and know how to deal with incidents of bullying. The  
Headteacher reports to the governing body about the effectiveness of the anti-
bullying policy on request.  

 
4.2 The Headteacher ensures that all children know that bullying is wrong, and that 

it is unacceptable behaviour in this school. The headteacher draws the attention 
of children to this fact at suitable moments. For example, if an incident occurs, 
the headteacher may decide to use assembly as a forum in which to discuss 
with other children why this behaviour was wrong, and why a pupil is being 
punished. 

 
4.3 The Headteacher sets the school climate of mutual support and praise for 

success, so making bullying less likely. When children feel they are important 
and belong to a friendly and welcoming school, bullying is far less likely to be 
part of their behaviour. 

 
 
5 The role of the teacher 
 
5.1 Teachers in our school take all forms of bullying seriously, and intervene to 

prevent incidents from taking place. They keep their own records of all incidents 
that happen in their class and that they are aware of in the school. 

 
5.2 If teachers witness an act of bullying, they do all they can to support the child 

who is being bullied. If a child is being bullied over a period of time, then, after 
consultation with the headteacher, the teacher informs the child’s parents. 

 
5.3 We keep an anti-bullying logbook/incident folder in the head teacher’s office 

where we record incidents of bullying that occur outside lesson time, either near 
the school or on the children’s way home or to school. If any adult witnesses an 
act of bullying, they should record the event in the logbook/incident folder. 
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5.4 If, as teachers, we become aware of any bullying taking place between 
members of a class, we deal with the issue immediately. This may involve 
counselling and support for the victim of the bullying, and punishment for the 
child who has carried out the bullying. We spend time talking to the child who 
has bullied: we explain why the action of the child was wrong, and we 
endeavour to help the child change their behaviour in future. If a child is 
repeatedly involved in bullying other children, we inform the headteacher and 
the special needs co-ordinator. We then invite the child’s parents into the school 
to discuss the situation. In more extreme cases, for example where these initial 
discussions have proven ineffective, the headteacher may contact external 
support agencies such as the social services. 

 
5.5 Teachers attempt to support all children in their class and to establish a climate 

of trust and respect for all. By praising, rewarding and celebrating the success of 
all children, we aim to prevent incidents of bullying. 

   
5.6 Teachers are encouraged to use opportunities within the curriculum to inform 

pupils about ways of preventing bullying. Guidance from the Safe to learn: 
embedding anti-bullying work in schools is used as an opportunity to promote 
anti-bullying message through the curriculum.  

 
5.7 The curriculum addresses issues of bulling, including PSHE, RE, 

Assemblies/Supplication and Islamic Studies.  
 
 
6 The role of parents 
 
6.1 Parents who are concerned that their child might be being bullied, or who 

suspect that their child may be the perpetrator of bullying, should contact their 
child’s class teacher immediately.  

 
6.2 Parents have a responsibility to support the school’s anti-bullying policy and to 

actively encourage their child to be a positive member of the school. 
 
 
7 Monitoring and review  
 
7.1 This policy is monitored on a day-to-day basis by the headteacher, who reports 

to governors about the effectiveness of the policy on request. 
 
7.2 This anti-bullying policy is the governors’ responsibility and they review its 

effectiveness annually. They do this by examining the school’s anti-bullying 
logbook/folder/incident book, and by discussion with the headteacher. 
Governors analyse information with regard to gender, age and ethnic 
background of all children involved in bullying incidents. 

 
 
Signed: 
 
 
 
 
Date: 2nd September 2016 
 
 
 


